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RESUMO

A terceirizacdo é a técnica administrativa de transferir para outros alguns servi¢os
que até entdo eram feitos internamente por empresas e instituicbes. Seguindo essa
tendéncia, a terceirizac&o foi introduzida também na administracdo publica. E sobre
este tema que a pesquisa em tela trata: a terceirizagcéo de servigcos na Administragéo
Publica e os reflexos decorrentes dessa relagcdo concernentes aos servidores
publicos, passando pela fragilizagdo do estatuto que rege a carreira publica. Para
tanto, faz-se uma contextualizacdo com a perspectiva historica da Administracédo
Publica brasileira, tendo como ponto de partida a chegada da familia imperial
portuguesa ao Brasil, por entendermos que é a partir desse momento que o0 pais
passa a ter uma autonomia administrativa, mesmo que essa autonomia tenha sido a
época, gerida por portugueses. Seguindo o ordenamento historico, passamos por
outros governos, destacando, em cada um, eventos administrativos relevantes, que,
de alguma maneira, prepararam o caminho para que hoje a terceirizacdo seja uma
realidade. Nessa perspectiva, 0s eventos administrativos ocorridos a partir da
década de 1980 tém maior relevancia, pois é partir dai que € intensificado o projeto
de reforma do estado que abre as portas da Administracdo Publica para a
terceirizacdo. Essa abertura colide frontalmente com os interesses dos servidores
publicos, que véem sua autonomia atingida, e gera uma precarizacao nas condi¢cdes
de trabalho. O estudo aborda os varios lados da terceirizacdo, mostrando o que
argumentam aqueles que defendem tal pratica e também aqueles que criticam essa
nova forma de contratacdo. Esta pesquisa se vincula a historia social do trabalho.
Nessa perspectiva, sdo usados, como fonte de pesquisa, processos judiciais
encontrados na Justica do Trabalho de Erechim que deram entrada nos anos de
2010 e 2011 e que tenham como parte as empresas de servigos terceirizados,
contratadas pela Prefeitura Municipal de Erechim e seus funcionarios. Por meio da
analise dos processos, procurou-se tracar um perfil de quem séo os trabalhadores
terceirizados e saber quais os direitos cujo reconhecimento esses trabalhad
precisam buscar na Justica.
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ABSTRACT

The outsourcingit is the administrative technique to transfer to others some services
that were previously done internally by companies and institutions. Following this
trend, outsourcing has also been introduced in public administration. It is about this
issue that this search talks about. Outsourcing services in the public service and the
reflexes arising from this relationship relative to civil servants, passing by the
weakening of the statute that rules the public career. Therefore it is made a
contextualization with the historical perspective of the Brazilian Public Administration,
taking as starting point the arrival of the Portuguese royal family to Brazil, because
we believe it was from that moment on that the country began to have an
administrative autonomy, even if this autonomy was managed by Portuguese people.
Following the historical order we pass by other governments, highlighting in each one
of them relevant administrative events that, somehow, prepared the way for
outsourcing to be a reality nowadays. In this perspective, the administrative events
from the 1980s have greater relevance because it is from there that the state reform
project was intensified, opening the doors of Public Administration for outsourcing.
This opening collides directly with the interests of public servants who see their
autonomy affected and understand that it generates precarious working conditions.
The study discusses the various sides of outsourcing, showing the arguments of
those who defend and also those who criticize this new way of hiring. This research
is Links to social history of work. In this perspective, are used as a source, court
cases found in Labor Justice of Erechim which were received in 2010 and 2011 and
have as part the outsourced service companies, contracted by Erechim's Town Hall,
and its employees. By means of the analysis of the processes we tried to draw a
profile of who are the outsourced workers and know what rights these workers need
to seek in court to be recognized.
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